[bookmark: _Hlk144195993]


[image: Purchase College Logo]
Drug-Free Schools and Campuses
Regulations
[Edgar Part 86]
Biennial Review
Academic Years 2023-2024, 2024-2025

Submitted by: Cathie L. Chester, Psy.D., Director, Joseph F. Cloidt, LMHC-D, Interim Director and Sara Herskowitz, MPH, Health Promotion Coordinator
 Counseling & Behavioral Health Services


Table of Contents

Introduction to SUNY Purchase College	4
    Biennial Review Process………………………………………………………………………..4
Annual Policy Notification Procedure	5
Website Locations of Purchase College Policies regarding Drugs and Alcohol	5
College Policies	5
Alcohol and Controlled Substances in the Workplace Policy	6
Policy	6
Policy on Drugs and Alcohol, Student Affairs and Enrollment Management	11
Good Samaritan Policy	18
Alcohol or Drug Use/Possession Disclosure Policy	20
New York State University Police Department – the Clery Report	21
Student Code of Conduct Controlled Substance and Alcohol policy	21
Health Risks and Resources	22
Why is Alcohol considered a dangerous drug?	23
Resources for Alcohol or Other Drug Assistance	24
Review of 2023-2025 Program Goals and Outcomes	25
Purchase evaluates the effectiveness of programs and policies through outcomes in 7 domains:	25
    Biennial Assessment of Prevention Program Goals and Outcomes 2023-25 ……………..…24
AOD Violations - NYS UPD: Clery Report Data – joe/sara to update with clery report	26
AOD Violations - Office of Community Standards (OCS)	26
AOD Individual Interventions – Mandated Education/Assessment (Students Sanctioned by OCS) and Voluntary Counseling, provided by Counseling and Behavioral Health Services Staff	27
AOD Prevention Education: Programs and Outreach Activities by CBHS	27
CBHS Prevention Programming Spring ‘23, Health Promotion Coordinator	27
CBHS Prevention Programming AY 23-24, Health Promotion Coordinator:	28
CBHS Prevention Programming AY 24-25, Health Promotion Coordinator:	28
Samples of CBHS Annual Prevention and Outreach Programming Collaborations:	28
Campus Prevention Partners	29
The Assistant Dean for Student Affairs	29
Office of Community Standards	29
Alcohol or Other Drug (AOD) Policy Violations: Collaborative Disciplinary Enforcement	29
The Office of Residential & Student Life Staff	30
Substance Free Housing Options through RSL	30
Health Services	30
Advising Center	30
Athletic Department	31
Human Resources	31
Employee Assistance Program	31
AOD Prevention for Students: Online Education, EverFi’s Alcohol.EDU	32
Summary of 2023-2025 AOD Prevention Program Strengths and Weaknesses	34
       Recommendations for 25-27 AOD Program Goals……………………………………………….…………………………34
Appendices	37
Appendix 1: Examples of an EAP memo emailed to all Purchase College Faculty, Staff and Employees each semester, in English and Espanôl	38
Appendix 2 – Broadcast Email Policy Notification Sample, Human Resources (2/1/23)	38
Appendix 3 –Student Housing License Agreement, Excerpt AY 2022-23	42
9. REGULATIONS AND POLICIES.	42
Appendix 4 - Policies on Drugs and Alcohol	43
Summary of policies governing the use of alcohol on Purchase College Campus: Philosophy	43
Enforcement	43
Types of Drugs	44
New York State laws regarding alcohol violations	45
Federal Penalties	45
Appendix 5 - Controlled Substance Policy	47
Purchase College Cannabis/Marijuana Policy Excerpt	48
Why Cannabis is Not Allowed	48
Appendix 6 – 2021-2023 Code Violations Issued for AOD Violations; excerpted list	49
Code Violations:	49
Appendix 7 – Sample Letters from OCS to Students, regarding the Code of Conduct and College Policies	53






Introduction to SUNY Purchase College

Founded in 1967 as part of the State University of New York comprehensive system, Purchase College was the fulfillment of Governor Nelson Rockefeller’s vision to create a learning community which combined professional conservatory programs in the performing and visual arts with rigorous studies in the liberal arts and sciences. This vision continues to be the guiding force in our quest to provide an exceptional educational experience. In addition to the arts and sciences programs the campus provides multiple supports services to enhance the development of students intellectually, socially, emotionally and physically. 
The close proximity to New York City has, for more than a century, engaged local artists, chefs, architects, historians, musicians, and others choosing to locate their homes and businesses nearby. The college is established in scenic estate surroundings on the location of a former dairy farm, a short bus loop ride to the nearest town and commercial center White Plains.  A Westchester “destination” for arts programming, the campus includes the Neuberger Museum of Art and a Performing Arts Center. Benefits to the campus community include a children’s center and an athletic center.  
The majority of students reside on campus.  As of Fall 2024, New York state residents account for roughly 81% of enrollment. First Generation students number 14%. The great majority of students are undergraduates, with only a few graduate training programs in arts fields. Across AYs 2023-2025, enrollment ranged between 3400-3100 students.  In Spring of 2021, Purchase joined the United Nation’s University Global Coalition as a green campus making efforts towards sustainability in all domains. Purchase was recognized in Fall 2021 as a Hispanic serving institution with 25% of students identified as Hispanic or LatinX. The college grounds and programs now include Broadview, a new senior living/multigenerational learning community. 
Biennial Review Process
This Biennial Review for Academic Years 2023 - 24 and 2024 - 25, certifies that SUNY Purchase College has developed policies, programs and initiates to prevent and/or reduce the use of alcohol and other drugs among student and employee populations.  This report also certifies that SUNY Purchase has evaluated the effectiveness of the policies and programs and has implemented changes as necessary. Current and past Biennial Reviews are available on the SUNY Purchase College website. Biennial reviews are maintained in the institutional records for a minimum of seven years. 
In AY 22-23, campus prevention efforts were broadened to include prominent messaging on Harm Reduction.  In AY 23-25, AOD prevention education and programming included information and tools to prevent overdose of any kind including alcohol, high potency cannabis products and multiple substances potentially adulterated by Fentanyl. 
[bookmark: _Hlk207893980][bookmark: _Hlk207893723]The Biennial Review contains information gathered from campus personnel and units including: Jon Horgan, Director of Community Standards; Kathleen Farrell, Chief Human Resources Officer; Dayton Tucker, Chief, NYS University Police; Inspector Cindy Markus, NYS UPD; Melissa Glazer, Assistant Dean for Student Affairs; Cayla Salazar, Associate Director - Residential Operations. 
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[bookmark: _Toc207117009]Annual Policy Notification Procedure
The Annual Notice is part of the Drug-Free Schools and communities Act and is a notification distributed to every registered student and employee through university email that includes the policies on Drugs and Alcohol for both employees and students.
· A campus email will be sent out each fall and spring semester to students by the Assistant Dean for Student Affairs or designee, and annually to faculty/staff by the Chief Human Resources Officer or designee that includes where the biennial review can be found online. These annual notification emails will also include text that states “Standards of Conduct, possible legal sanctions and penalties; statements of the health risks associated with alcohol and other drug abuse, programs and resources available, and campus disciplinary sanctions for violations of the standards of conduct can be found online at for faculty/staff  for students
· The notification will also be contained in the packet of information sent to new hires by Human Resources, who sign receipt of this information. 
· Human Resources will also post hard copies on bulletin boards for staff that are not email users that states where hard copies of the policy can be procured.
[bookmark: _Hlk207894281]The College Alcohol Policy and the Controlled Substance Policy are represented in the Student Code of Conduct maintained by the Office of Community Standards. In addition to Notifications to students, the Office of Residential Life and Housing requires all residential students to read and sign a residential housing license contract (Appendix 3) that states the student agrees to abide by the policies and regulations of the college contained in the Student Handbook and publications of the Office of Community Standards (OCS). 
[bookmark: _Toc207117010]Website Locations of Purchase College Policies regarding Drugs and Alcohol

College Policies 
The college has separate but mutually reinforcing AOD policies for 1) employees and 2) students both linked and text of policies below.
Human Resources, Alcohol and Controlled Substances in the Workplace Policy 
Student Affairs and Enrollment Management, Policy on Drugs and Alcohol
 



[bookmark: _Toc207117012]Alcohol and Controlled Substances in the Workplace Policy
Human Resources developed and has distributed the Alcohol and Controlled Substances in the Workplace Policy. The ACSWP is provided to new hires in the electronic onboarding portion of new employee training and verifications.  Employees acknowledge receipt of the policies. The Policy is also posted in public display boards in employee work areas of campus buildings. The full content follows:
[bookmark: _Toc207117013]Policy 
A. It is the policy of Purchase College to maintain a workplace and campus free from unlawful and unauthorized possession, use, or distribution of alcohol and controlled substances. In compliance with the Federal Drug-Free Workplace Act of 1988, the Drug-Free Schools and Communities Act Amendments of 1989, and New York State Policy on Alcohol and Controlled Substances in the Workplace, employees of Purchase College must, as a condition of employment, be aware of and comply with this policy.
B. B. The unlawful manufacture, dispensation, distribution, possession, or use of controlled substances on the Purchase College campus, at any Purchase College work site, or in the course of performing duties of employment with Purchase College, is prohibited.
C. The unlawful or unauthorized possession, use, or distribution of alcohol on the Purchase College campus, at any Purchase College work site, or in the course of performing duties of employment with Purchase College, is prohibited. 
D. Purchase College employees are prohibited from on-the-job use of, or impairment from, alcohol or other lawful or unlawful substances and are expected to report to work in, and remain in, a condition that enables them to perform their job duties in a safe manner that does not jeopardize their own safety, the safety of others, or property. 
E.  Employees who violate this Alcohol and Controlled Substances in the Workplace Policy are subject to penalties and/or disciplinary proceedings consistent with applicable laws, rules, regulations, and the disciplinary articles of collectively negotiated agreements.
Definitions 
A. “Controlled substance” means a substance identified in The Controlled Substances Act, 21 USC 812 and includes, but is not limited to, narcotic drugs, hallucinogenic drugs, amphetamines, barbiturates, marijuana, anabolic steroids, including analogs, certain over the counter medications, look alike drugs and so called “street drugs”. 
B. “Impaired” for the purpose of this policy means the condition of being under the influence of a substance or substances, such that the employee’s work performance, sensory or motor senses (i.e., sight, hearing, balance, reaction, or reflex), capabilities, or judgment, are altered to the extent the employee’s ability to perform job functions is diminished. 
C. “Substance” for the purpose of this policy means any alcoholic beverage, illegal drug, controlled substance, lawful prescription, over-the-counter medication, or other substance that has known mind altering or function altering effects on the human body.
D. “Unfit for duty” means the employee is not in a physical, mental, or emotional state to perform the tasks of their work assignment in a manner that does not threaten the safety or health of the employee, co-workers, the public at large, or property.
Applicability 
This Policy applies to all Purchase College employees and anyone working on the Purchase College campus, other property, or work location (including property leased or rented by Purchase College, and remote work sites) while on duty or in the course of performing duties of employment with the College, or when on official college business. When this Policy refers to “employee,” it includes student employees, volunteers, contractors, and interns.
Responsibilities 
Employees 
It is the policy of Purchase College that: 
A. No employee shall manufacture, dispense, distribute, possess, or use any controlled substance, on any Purchase College property or work location (including property leased or rented by Purchase College or 2 remote work site) while on duty or in the course of performing duties of employment with the College, when on official college business, or while in a state vehicle, a vehicle leased or rented for state business, or a private vehicle being used for state business. 
a. Under federal law, marijuana is classified as a Schedule 1 drug. Although the State of New York has legalized cannabis1 for adult recreational use and as prescribed for certain medical purposes by legally registered individuals, Purchase College is subject to federal laws that prohibit the possession, use, distribution, or cultivation of marijuana, including medical marijuana. It continues to be Purchase College policy that employees are prohibited from on-the-job use of or impairment from, controlled substances. This prohibition includes both adult cannabis use and medical cannabis use.
B. No employee shall possess, use, or distribute alcohol without proper authorization2 on any Purchase College property or work location (including property leased or rented by Purchase College or remote work site) while on duty or in the course of performing duties of employment with the College, when on official college business, or while in a state vehicle, a vehicle leased or rented for state business, or a private vehicle being used for state business. 
C. No employee will report for work; return from any break, lunch, or rest period; or perform work, while impaired as a result of consuming any controlled substance, alcohol, lawful prescription, over-the-counter medication, or other substance. 
D. The use of legally prescribed and over-the-counter medications is not prohibited when taken as directed, provided such use does not render the employee unfit for duty. 
a. An employee taking a prescribed or over-the-counter medication that has the potential to negatively impact the employee’s ability to perform their job functions in a safe and effective manner, should bring the situation to the attention of their supervisor or Human Resources, especially if the employee's job responsibilities have an impact on the health or safety of themselves or others. It may be necessary for the employee to provide certification to the Office of Human Resources from their physician stating that the medication does not adversely impact fitness to do the job. These situations are to be addressed confidentially on a case-by-case basis.
E. An employee observed to be exhibiting signs and symptoms of being impaired and believed to be unfit for duty may not remain at the workplace. An employee may not leave the workplace until they have made satisfactory arrangements to be transported off-campus safely.
F. An employee on paid standby status shall remain fit for duty at all times in accordance with this Policy. 
G. Work-related accidents or injuries involving state vehicles, equipment and/or property where it can be demonstrated that the use of alcohol or controlled substances may have been a contributing factor, will result in disciplinary action consistent with the disciplinary articles of applicable collective bargaining agreements which can include penalties up to and including termination of employment and possible criminal or civil penalties consistent with applicable laws, rules, and regulations. 
H. Medical testing may be done if the College has a reasonable suspicion that an employee is unable to perform their job duties due to the misuse of alcohol or controlled substances. 
I. An employee may be directed to undergo a medical examination and/or testing under Section 72 of the NYS Civil Service Law at the expense of Purchase College if there is a belief that the employee is not able to perform their duties as a result of alcohol or substance related disabilities. 
J. Any employee convicted of a criminal drug offense involving the workplace, must notify the Chief Human Resources Officer or designee, and their supervisor of the conviction within five (5) days after the conviction as required by the Federal Drug-Free Workplace Act of 1988. A supervisor who has been notified of such conviction must inform the Chief Human Resources Officer or designee, within twenty-four (24) hours of receiving the information from the employee. 
K. Compliance with this policy is a condition of employment. Employees who violate this policy are subject to criminal, civil, and disciplinary penalties consistent with applicable laws, rules, regulations, and collective bargaining agreements, and/or may be referred to the Employee Assistance Program or required to complete an approved drug or alcohol rehabilitation program. 
L. Purchase College will assist employees who have a substance abuse or alcohol problem in their recovery provided the employee seeks or accepts assistance. However, the College will take appropriate disciplinary action, which can include penalties up to and including termination of employment, to resolve drug or alcohol related performance issues.
Supervisory 
It is the policy of Purchase College that: 
A. Supervisors have an important role in establishing and perpetuating a productive work environment at the College. As such, they are responsible for determining through direct observation whether there is a reasonable suspicion that an employee is impaired by alcohol, a controlled substance, or other substance, and not able to perform their assigned duties. A reasonable suspicion must be based upon specific, reliable observation that can be articulated concerning the appearance, behavior, speech, or body odor of the employee. 
a. Signs that an employee may be under the influence of alcohol or other substance include unsteady gait, odor of alcohol on the breath, thick or slurred speech, aggressive or abusive language or behavior, disorientation, or lethargy.
b. With respect to cannabis, “reasonable suspicion” means the employee manifests specific articulable symptoms while working that decrease or lessen the employee's performance of the duties or tasks of the employee’s job position, or such specific articulable symptoms interfere with the College’s obligation to provide a safe and healthy work place, free from recognized hazards, as required by state and federal occupational safety and health law. These symptoms are not defined in law and may vary from situation to situation.
B. A supervisor who has observed an employee, and believes that employee is exhibiting signs or symptoms of being under the influence of or impaired by alcohol or controlled substance or other substance, should immediately consult a second supervisor or manager to confirm the observations of the primary supervisor. If a second supervisor or manager is not available, the supervisor should contact Human Resources for assistance.
C. Employees reasonably suspected of being impaired and believed to be unfit for duty may represent a danger to themselves, others, or college property cannot continue to perform work duties and may not remain at the workplace. Any incident representing performance problems possibly resulting from substance or alcohol use should be documented in writing immediately. 
D. Once a supervisor has performed due diligence in terms of ascertaining an employee's fitness to do their job and perform their duties, if the supervisor remains convinced that the employee is under the influence of alcohol, a controlled substance, or other substance while at work, the supervisor should inform the employee they cannot remain at the workplace. An employee believed to be impaired should not be permitted to drive home from the workplace and must make arrangements for safe transport home. If all other alternatives have been exhausted, a supervisor may allow the employee to be driven home in a state vehicle. Whenever possible, supervisors should contact the Office of Human Resources before allowing an employee to leave. Supervisors must document any instance when an employee is removed from the workplace. 
E. The fact that an employee is suspected of being unfit to perform their duties due to the influence of alcohol, a controlled substance, or other substance is not automatically a disciplinary incident. Each situation requires a case-by-case review. After an employee is removed from the workplace, the supervisor(s) and manager(s) will be contacted by the Office of Human Resources to get more information. Human Resources will determine whether disciplinary charges or other administrative actions should be pursued, or what actions seem prudent.
F. If an employee displays dangerous, aggressive, or abusive behavior that constitutes a danger to persons or property or resists voluntarily leaving the workplace, the Office of Human Resources must be contacted immediately to proceed with clearance to suspend the employee under the provisions of the disciplinary procedures of the appropriate union contract. If necessary, the College Police Department will be contacted to assist in removing the employee from the workplace since safety is always the first priority. 
G. An employee, who is determined to be unfit to remain on duty and is removed from the worksite, may be subject to a medical exam at the expense of Purchase College as a condition of returning to work and may be eligible to use accrued leave. In such cases, supervisors should contact the appropriate staff of Human Resources for advice and assistance. 
H. A supervisor notified that an employee was convicted of a criminal drug offense involving the workplace, shall inform the Chief Human Resources Officer or designee, within twenty-four (24) hours of receiving the information from the employee. Purchase College will notify the appropriate federal agencies, if applicable, within ten (10) days of receipt of a notice of an employee drug conviction. 
Management 
It is the policy of Purchase College that: 
A. An alcohol and controlled substance free workplace will be maintained. 
B. All employees must understand and comply with this Policy. Purchase College may periodically provide information and training to employees on recognizing the behaviors of alcohol and substance misuse or abuse, the dangers related to alcohol and substance misuse or abuse, and the availability of support services.
C. Appropriate corrective actions will be taken with managers and supervisors who fail to perform the duties and responsibilities outlined in this policy
Resources 
The following resources are available to assist Purchase College employees with possible alcohol or substance misuse or abuse problems: 
· Employee Assistance Program. An Employee Assistance Program (EAP) is available on campus for employees who wish to seek assistance in addressing drug or alcohol related problems as well as other personal and family matters. For information contact: Odile Delgado, EAP Coordinator at 914-251-6098 or EAP@purchase.edu 
· Health Insurance Information. Purchase College’s employee health insurance plans provide coverage for substance abuse programs. Information regarding policy coverage is available at the SUNY Insurance Website or, Contact Noemi Spaziante, Purchase College Benefits/Payroll Office Coordinator at: 914-251-6448. 
· New York State Office of Addiction Services and Supports (OASAS) Information about the substance use disorder treatment system, treatment options, access to care, including working with insurance companies, and locating a provider is available on the OASAS website. 
· [bookmark: OLE_LINK1]The New York State HOPEline provides 24-hour, 7-day-a-week help to New Yorkers struggling with addiction. HOPEline can be reached by calling: 1-877-8-HOPENY (1-877-846-7369) or by texting: HOPENY (Short Code 467369).
· Human Resources
· Kathleen Farrell, Chief Human Resources Officer, 914-251-5961
· Ricardo Espinales, Associate Human Services Director, 914-251-6086
· Amanda Zallo, Human Resources Manager, 914-251-6449
· Kristi Gullen, Labor Relations Specialist, 914-251-6093


Policy on Drugs and Alcohol, Student Affairs and Enrollment Management
Preamble
The college’s policies and procedures governing the use of alcohol at events which are under the supervision of the college, whether these occur on or off the campus, reflect the following considerations: 
A. Recent changes in societal attitudes regarding the use and abuse of alcohol, coupled with the general concern for its impact on the public’s health and well-being, have been mirrored in changes in local and state laws.
B. An increasingly litigious society makes all individuals and organizations who serve alcohol and those who sponsor events at which alcohol is provided, regardless of the public or private nature of the event, vulnerable to great liability. 
C. Confusing messages are sent frequently about the role of alcohol in contemporary society; a formal educational program which promotes the responsible use of alcohol is important so that members of the college community are better able to make informed choices about their behavior. 
D. The college—as a public agency—expects adherence to the laws of the State of New York and/or other jurisdictions in which a college-sponsored events occurs. No special exemption from civil or criminal law exists for members of college community.
The college recognizes that the abuse of alcohol is a very serious problem which is detrimental to the individual student, to the educational process, and to the learning environment. Accordingly, the college provides confidential counseling and help for those who have problems with alcohol abuse through the Counseling Center and Health Services. Purchase College is committed to fostering an environment that will offer alternative academic and social settings to mitigate against alcohol abuse, e.g., maintaining facilities open to students for socializing after hours; library, studio, and/or study settings that encourage student scholarship; and appropriate social/academic programming that will engage student interest and participation.
II. Legal Background
College policy governing the use and abuse of alcohol beverages reflects three New York State Laws and two ordinances of Town of Harrison, each of which is summarized here:
A. Alcoholic Beverage Control Law, Section 65 (Prohibited Sales):
No person shall sell, deliver, or give away or cause or permit or procure to be sold, delivered, or given away any alcoholic beverages to:
1 Any person actually or apparently under the age of 21 years
2 Any visibly intoxicated person
3 Any habitual drunkard known to be such to the person authorized to dispense any alcoholic beverages
B. Alcoholic Beverage Control Law Section 65 – C (1 and 2) (Unlawful Possession): Except as hereinafter provided no person under the age of 21 years shall possess any alcoholic beverage, as defined in this chapter, with the intent to consume such beverage. A person under the age of 21 years may possess any alcoholic beverage with intent to consume if the alcoholic beverage is given:
a. to a person who is a student in a curriculum licensed or registered by the state education department and the student is required to taste or imbibe alcoholic beverages in courses which are part of the required curriculum. 
b. to the person under 21 years of age by that person’s parent or guardian.
C. Alcoholic Beverage Control Law, Section 65 – B (2)(a) (Fraudulent Identification): No person under the age of 21 years shall present or offer to any license under this chapter, or to the agent or employee of such license, any written evidence of age which is false, fraudulent, or not actually his own for the purpose of purchasing or attempting to purchase any alcoholic beverage.
D. Alcoholic Beverage Control Law, Section 65 – B (3) (Fraudulent Use of Driver’s License): In addition to the penalties otherwise provided in subdivision one of this section, if a determination is made sustaining a charge of illegally purchasing or attempting to illegally purchase an alcoholic beverage, the court may suspend such person’s license to drive a motor vehicle for 90 days if it is found that it was the written evidence of age used for the purpose of such illegal purchase or attempt to illegally purchase.  
E. General Obligations Law: Article 11-100 (Known as the Social Host Law): Any person who shall be injured in person, property, means of support or otherwise, by reason of the intoxication or impairment of ability of any person under the age of 21 years, whether resulting in his death or not, shall have a right of action to recover actual damages against any person who knowingly causes such intoxication or impairment of ability by unlawfully furnishing to or unlawfully assisting in procuring alcoholic beverages for such person with knowledge or reasonable cause to believe that such person was under the age of 21 years. 
F. General Obligations Law: Article 11-101 (Known as the Dram Shop Act): Any person who shall be injured in person, property, means of support or otherwise by any intoxicated person, or by reason of the intoxication of any person, whether resulting in his death or not shall have a right of action against any person who shall, by unlawful selling to or unlawfully assisting in procuring liquor for such intoxicated person have caused or contributed to such intoxication; and in any such action such person shall have a right to recover actual and exemplary damages.
G. Open Containers Prohibited: Town of Harrison LL#21 978 85 – 4: No person shall consume or ingest alcoholic beverage in any public place or transportation facility within the Town of Harrison. Carrying on the person, holding or possessing any open, unsealed, or partially full bottle, can, or container which contains an alcoholic beverage in a public place as herein above defined shall constitute prima facie evidence a violation of this section. 
H. Open Containers in Vehicles: Town of Harrison LL#21 978 85 – 5: Any open, unsealed, resealed, or partially full bottle, can or container which contains an alcoholic beverage found in any vehicle in any such public place or transportation facility shall be prima facie evidence that the same is in possession of all the occupants of said vehicle and in possession of the person last having control and custody of said vehicle. 

III. The Policy
The use of alcoholic beverages by those of legal age is permitted on college property and at college-sponsored events in accordance with applicable State Laws and college policies as stated herein. Responsibility for ensuring compliance with these laws and policies rest with each member of the college community, whether student, faculty, or staff. 
In compliance with State law and Town ordinance, open containers of alcoholic beverages are permitted in public spaces on campus only at registered events or contract vendor operations. “Public spaces” include hallways, stairwells, lounges, and instructional areas of all buildings. 
In support of the responsible use of alcohol, kegs are not permitted on campus except as provided by a contract vendor at registered public events and in food service operations as provided in this policy.
When alcohol is used illegally or when inappropriate behavior accompanies and/or follows the use to alcoholic beverages (e.g., behavior which violates the rights of others in the community or causes personal injury and/or property damage), these actions become a legitimate concern of the college community. Such behavior shall be considered a serious offense and may result in disciplinary, administrative, criminal, or civil action. Campus disciplinary action will be taken through the judicial process and consequences may range from verbal warnings to the most severe disciplinary penalty.
The college provides confidential counseling, educational programs, and other services for those students seeking assistance for problems related to alcohol.
This policy shall be reviewed on an annual basis by the Alcohol and Drug Policy Review Committee who will make recommendations for changes and updates in the policy to the college governance structure.
IV. Policies for personal use and possession in private facilities
A. The college permits personal use and possession of alcoholic beverages by those of legal age in small, informal gatherings in private facilities as provided in this policy. Personal use and possession of alcoholic beverages as defined in this section do not have to be registered. 
B. Residence Facilities (Residence Halls & Apartments): In private living units (rooms, suites, or apartments) where none of the assigned residents are 21 years old or older, alcoholic beverages may not be present.
C. Residence Facilities (Residence Halls & Apartments): In private living units (rooms, suites, or apartments) where one or more of the assigned residents are 21 years old or older, alcoholic beverages may be consumed by residents and their guests who are 21 years old or older under the following guidelines:
1. Private living units are defined as: Rooms, suites, apartment spaces that are not generally accessible to the general public, where a student may have a reasonable expectation of privacy. Alcoholic beverages may not be consumed outside at any time, including in the apartment complexes. 
2. Under the “Personal Use” category, the maximum number in attendance may not exceed the limits set below:
·For units designed to accommodate one to two people: 6 people
·For units designed to accommodate four people (apartments/suites): 10 people
·For units designed to accommodate six to eight people (apartments/suites): 14 people
3. The host(s) will prevent disruptive and excessive noise, which may be disturbing to area residents, and be accountable for the behavior of any guests.
D. Other Campus Facilities: Students, faculty, or staff members who are 21 years of age or older may consume alcoholic beverages within their office, personal studio, or similar private space in groups of 10 or fewer individuals if permitted under guidelines established by their supervisor and chair, or director responsible for managing the building. 
V. General Policies for Other than Personal Use
A. Direct or indirect charges for alcoholic beverages may be levied only if provided by a contract vendor with the appropriate license liability insurance coverage. That vendor must operate in compliance with State law and college policies, and will be held accountable for ensuring that enforcement takes place.
B. For both small, private gatherings and large, public open events, everyone wishing to obtain alcoholic beverages, whether sold or given away, must present picture identification as proof of age. This is generally a driver’s license or sheriff’s ID. Any question about the legitimacy of such proof will result in denial of service.
C. A reasonable amount of non-alcoholic beverages (other than water) and food must be provided at any event where alcoholic beverages are served. There must be a sufficient quantity and variety of nonalcoholic beverages available at all times during the function to meet the legitimate needs of nondrinkers.
D. Under no circumstance may individual be permitted to bring their own alcoholic beverages to an event where alcohol is being served under the provisions of this policy, nor to a nonalcoholic event.
E. Alcoholic beverages may only be served within the hours indicated at the location stated on the registration form, and cannot be removed from that location. Services of alcoholic beverages may not exceed midnight at functions scheduled on Sunday through Thursday and may not exceed 1:30 a.m. for function scheduled Friday and Saturday. 
F. All other than personal use of alcoholic beverages, such as small private gatherings or larger, open, public events, must be registered with the appropriate chair or director responsible for managing the building (residence coordinators for residence units as stated in sections VI and VII of this policy).
VI. Special policies for small, private gatherings
A small private gathering is defined to include any social event or function larger than that defined as “Personal Use” above but is less than the maximum attendance limitations described below. Small private gatherings are events that are closed to the general public (are not advertised) and generally who will attend is known in advance. For example, the party host(s) should be able to draw up a guest list or invitation list in advance containing the names of those who will be attending.
Small, private gatherings must be registered with the appropriate chair or director responsible for managing the building (residence coordinators for residence units).
A. Residence Facilities (Residence Halls & Apartments): Small-group social events are an important part of life in a college residential setting. Periodically, residents may choose to include alcoholic beverages as part of their refreshments.
1. In the small, private gathering category, the maximum number in attendance may not exceed the limits set below:
·For units designed to accommodate one to two people: 8 people
·For units designed to accommodate four people (apartments or suites): 16 people
·For units designed to accommodate between six and eight people (apartments or suites): 24    people

Suites, rooms, and apartments are not designed for larger events which should take place in specific lounges and group programming spaces that have been made available in other facilities for this purpose.
2. The college holds resident host(s) responsible for the use of alcohol and the actions of their guests; residents and their guests are expected to comply with the laws and policies governing alcohol and will be held accountable for such. 
3. Small, private gatherings in residence facilities are only allowed in the apartment complexes.  They must be registered with the Apartments Complex Office by no later than the Tuesday prior to the event. Residence Life will forward notice to the New York State University Police. Registration forms are available from the Apartments Complex Office during normal business hours Monday through Friday.

a. The registration will be approved by the residence coordinator if:

i. The host(s) have made plans for enforcing and indicate an intent to adhere to all campus policies and state and local laws governing the sale, services, provision, possession and consumption of alcoholic beverages.

ii. Appropriate plans have been made by the host(s) to limit the amount of alcohol, to provide food and nonalcoholic beverages, to control noise, and to ensure that the event does not have a negative impact on the comfort of area residents. 

b. The host(s) will then complete the Alcoholic Beverages Registration Form which requires the signature of the residence coordinator. In addition, the signature of the host(s) who will be assuming responsibility for the event must be on the form. These signatures indicate acceptance of the responsibility to assist in planning the event, agreement to be present at the event for its entire duration, and to enforce all applicable laws and policies. The approved Alcohol Beverage Authorization must be posted in a public place at the location alcohol is being served. 
c. If alcoholic beverages are dispensed at no charge, the residence coordinator must approve the hosts’ plans for staffing the alcohol service, including age identification/“proofing” and serving. The residence coordinator may refuse to approve a registration based upon inadequate planning or perceived lack of commitment to enforce college policy and the law.
4. Alcoholic beverages may only be served within the hours indicated and at the location stated on the registration form, and cannot be removed from the location.  
5. The host(s) will prevent disruptive and excessive noise, which may be disturbing to area residents, and be accountable for the behavior of his or her guests.
B. Other Campus Facilities:
1. Small, private gatherings may be held inside other campus facilities as permitted in this policy and in locations as designated by the individual chair or director responsible for managing the building.
2. In the small, private gathering category, the maximum number who may gather is 50. Large events must take place in specific programming spaces that have been made available on campus and designated for this purpose by the chair or director responsible for managing the building. The college holds the host(s) responsible for the use of alcohol and the actions of those in attendance at the small private gathering, and all present are expected to comply with the laws and policies governing alcohol and will be held accountable for such.
3. Small, private gatherings must be registered with the chair or director responsible for managing the building, as outlined below, no less than five business days prior to the event, and notice forwarded to the New York State University Police. Registration forms are available from the dean, chair, or director responsible for managing the building and distribution is noted on the form.

a.  The registration will be approved if:
i. The sponsor/host(s) have made plans for enforcing and indicate an intent to adhere to all campus policies and state and local laws governing the sale, service, provision, possession, and consumption of alcoholic beverages.
ii. Appropriate plans have been made by the sponsor/host(s) to limit the amount of alcohol, to provide food and nonalcoholic beverages, to control noise, and to ensure that the event does not have a negative impact on other normal activities in the vicinity.

b. When making space reservations, the sponsor of an activity will check with the dean, chair, or director responsible for managing the building(s) in which the event is planned to determine designated spaces where alcoholic beverages can be served.

c. The sponsor will then complete the Alcoholic Beverages Registration Form, which requires the signature of the chair or director responsible for the space. In addition, the sponsor will obtain the signature of the faculty or staff member and the host(s) who will be assuming responsibility for the event. These signatures indicate acceptance of the responsibility to assist in planning the event, agreement to be present at the event for its entire duration, and to enforce all applicable laws and policies.  The approved Alcohol Beverage Authorization must be posted in a public place at the location alcohol is being served.

d. If alcoholic beverages are dispensed at no charge, the chair or director responsible for managing the building must approve the hosts’ plans for staffing the alcohol service, including age identification/“proofing” and serving.  The chair or director responsible for managing the building may require professional staffing and/or refuse to approve a registration based upon inadequate planning or perceived lack of commitment to enforce college policy and the law.
4. Alcoholic beverages may only be served within the hours indicated at the location stated on the registration form, and cannot be removed from the location. Service of alcoholic beverages may not exceed midnight at functions scheduled on Sunday through Thursday and may not exceed 1:30 a.m. for functions scheduled Friday and Saturday.  
5. Hours for events must conform with building hours unless prior approval for an extension has been obtained. Serving of alcoholic beverages must end one-half hour prior to the end of the function. All activity must end by the determined closing time of the program.
6. The host(s) will prevent disruptive and excessive noise, which may be disturbing to normal functions in the vicinity, and be held accountable for the behavior of his or her guests.
7. Guests must be accompanied by a Purchase College student, faculty, or staff member who is responsible for the behavior of the guests. Problems caused by guests without an identifiable host or hostess will be the responsibility of the sponsor.
8. Sponsoring groups are responsible for the condition of the facility at the end of an event. Organizations or individuals will be charged for any custodial work required and/or any damage. In addition, future use of campus facilities may be denied.
VII. Special policies for larger, open, or public events
A. Larger events, or events that are open to the public, that include alcoholic beverages are permitted in college buildings, and in designated spaces outdoors, under directives of this policy. The chair or director responsible for managing the building may designate specific programming spaces where these events can occur and may establish additional regulations pertaining to such events. The chair or director responsible for managing should discuss with the host(s) prior to registering the event.
B. Larger events or events that are open to the public must be registered with the chair or director responsible for managing the building or area they are held, as outlined below, no less than five business days prior to the event, and notice forwarded to the New York State University Police. Registration forms are available from the chair or director responsible for managing the building and distribution is noted on the form.
1. The registration will be approved if:
a. The sponsor/host(s) have made plans for enforcing and indicate an intent to adhere to all campus policies and state and local laws governing the sale, service, provision, possession, and consumption of alcoholic beverages.
b. Appropriate plans have been made by the sponsor/host(s) to limit the amount of alcohol, to provide food and nonalcoholic beverages, to control noise, and to ensure that the event does not have a negative impact on other normal activities in the vicinity.
2. When making space reservations, the sponsor of an activity will check with the chair or director responsible for managing the building(s)/area(s) in which the event is planned to determine designated spaces where alcoholic beverages can be served.
3. The sponsor will then complete the Alcoholic Beverages Registration Form which requires the signature of the chair or director responsible for the space.  In addition, the sponsor will obtain the signature of the faculty or staff member and the host(s) who will be assuming responsibility for the event. These signatures indicate acceptance of the responsibility to assist in planning the event, agreement to be present at the event for its entire duration, and to enforce all applicable laws and policies. The approved Alcohol Beverage Authorization must be posted in a public place at the location alcohol is being served.
4. If alcoholic beverages are dispensed at no charge, the chair or director responsible for managing the building must approve the hosts’ plans for staffing the alcohol service, including age identification/“proofing” and serving. The chair or director responsible for managing the building may require professional staffing and/or refuse to approve a registration based upon inadequate planning or perceived lack of commitment to enforce college policy and the law.
5. If alcoholic beverages are to be dispensed at a fee, the alcohol service must be contracted to the college’s Food Service. Any waiver from this requirement must be obtained, in writing, from the college’s contract administrator.
C. Alcoholic beverages may only be served within the hours indicated at the location stated on the registration form, and cannot be removed from the location. Service of alcoholic beverages may not exceed midnight at functions scheduled on Sunday through Thursday and may not exceed 1:30 a.m. for functions scheduled Friday and Saturday. 
D. Hours for events must conform with building hours unless prior approval for an extension has been obtained. Serving of alcoholic beverages must end one-half hour prior to the end of the function. All activity must end by the determined closing time of the program.
E. Guests must be accompanied by a Purchase College student, faculty, or staff member who is responsible for the behavior of the guests. Problems caused by guests without an identifiable host or hostess will be the responsibility of the sponsor.
F. For any event of this type where more than 50 people are in attendance, a separate area must be designated and secured for serving alcoholic beverages. It must be designed or planned so that only persons 21 years of age or older may enter this area to serve or be served. For any event of this type, beverages may not be passed outside this area. Nonalcoholic beverages and food must be available in all areas of the event. Where it is anticipated that more than 50 people will be in attendance, a faculty/staff supervisor must be present throughout the event.
G. Sponsoring groups are responsible for the condition of the facility at the end of an event. Organizations or individuals will be charged for any custodial work required and/or any damage. In addition, future use of campus facilities may be denied.
H. If it is deemed necessary to ensure the safety of individuals or of property at large event, the chair or director responsible for the building may require University police officers to be assigned. The cost for this extra service will be charged to the sponsor.
I. The availability of alcoholic beverages must not be the central focus of the advertising for the event through direct or indirect reference. If the availability of alcohol is mentioned in advertising, the availability of nonalcoholic beverages must also be included.
[bookmark: _Toc207117015]Good Samaritan Policy
The health and safety of students is always our highest priority at Purchase College. However, students or others may be reluctant to get immediate medical or other professional assistance or provide it to others, because of concerns that their own behavior may be a violation of the Student Code of Conduct and/or law. To minimize any hesitation students or student organizations may have in obtaining help for themselves or others due to these concerns, Student Affairs has developed the following “Good Samaritan” approach:  
When a student is intoxicated or under the influence of drugs and seeks medical assistance, they may be granted amnesty from formal disciplinary action by the College for violating the alcohol or drug policies. Additionally, any student who seeks emergency medical assistance on behalf of another student experiencing an alcohol or drug related medical emergency may be eligible for amnesty from Alcohol or Drug Use charges under the Student Code of Conduct. Upon receiving a report that a student needs medical assistance, College staff will respond through University Police to obtain EMS services, and responding officials will use standard procedures for documenting information and collecting identification of all persons involved.
Amnesty will not extend to other conduct violations associated with the incident, including but not limited to distribution of drugs, hazing, vandalism, or sexual assault. Amnesty can only extend to Student Conduct processes and does not protect students from criminal or civil penalties.
Upon receipt of an incident report/police report, detailing an emergency medical assessment, the following may occur:
1. The student may be sent an Official Notification letter issuing reminders about College policies for drugs/alcohol. This letter would also include if the Good Samaritan Policy was applied for the purpose of medical amnesty. Lastly, the letter would include information about parental notification (see below).
2. Parental Notification Policy: If the student is under the age of 21, the College notifies the parents/ guardians of students whose consumption of alcohol or drugs results in the student being transported.
3. In cases where a student receives emergency medical assistance related to his/her consumption of alcohol or drugs two or more times, whether transported or not, SUNY Purchase will initiate risk assessment and judicial charges appropriate to the circumstances
This policy is intended for use in isolated situations; therefore, it does not excuse or protect those who flagrantly or repeatedly violate College policy.
Examples where this approach would apply include:
· A student is reluctant to call an RA, RC or University Police when a friend becomes unconscious following excessive consumption of alcohol because the reporting student is under the age of 21 and was also consuming alcohol.

· A student is reluctant to call University Police when another student becomes ill or unconscious following excessive consumption of alcohol at a student organization event, because the reporting student is afraid that their organization will get in trouble.

· A student is reluctant to call for assistance when they feel sick after they have consumed an edible (cannabis/marijuana). The Student Code of Conduct includes the campus ban on cannabis products:   Cannabis/Marijuana Policy .

Alcohol or Drug Use/Possession Disclosure Policy 

Disclosure of Alcohol or Drug Violations of Student Under 21
Pursuant to the Warner Amendment to the Higher Education Reauthorization Act of 1998 [Section 444 of the General Education Provisions Act (20 U.S.C 1232g)],  institutions of higher education may disclose, “to a parent or legal guardian of a student, information regarding any violation of any Federal, State, or local law, or of any rule or policy of the institution, governing the use of possession of alcohol or a controlled substance, regardless of whether that information is contained in the student’s education records, if (A) the student is under the age of 21; and (B) the institution determines that the student had committed a disciplinary violation with respect to such use or possession.” 

The types of cases requiring parental or guardian notification for students under the age of 21 include:

1. Any case where a student is separated from the College for reasons related to alcohol or controlled substance. A separation from the College, for the purposes of this policy, shall include an interim suspension, expulsion, or involuntary medical leave. 
2. Any case where a student is transported from the College by ambulance for reasons related to alcohol or controlled substances. 
3. Any case where a student is found responsible for any charge related to alcohol, marijuana, or a controlled substance.
[bookmark: _Toc207117017]New York State University Police Department – the Clery Report
The Clery Report is published online annually and contains extensive information regarding Campus AOD policy, prevention, impacts and resources. The current Clery Report covering data collected 2022-2024 is available on the college website. Past reports are available in the college’s Sharepoint Collaboration page.
Student Code of Conduct Controlled Substance and Alcohol policy
Controlled Substances 
No person shall possess, use, sell, or in any other way distribute narcotics, hallucinogens or controlled substances. ASFSR Purchase College 2021 - page 35 The use, sale, or possession of any drug paraphernalia, including but not limited to water pipes, bongs, and hypodermic syringes/needles not prescribed by a licensed physician will be subject to confiscation and disciplinary action. 
Alcohol Policy 
No person shall possess, sell, or give away alcoholic beverages without proper authorization in any building or on any property owned or controlled by Purchase College. Alcohol is permitted in students' rooms within some residence halls and apartments if at least one resident of the room is over the legal drinking age, provided that no person under the age of 21 possesses or consumes said beverages. Open containers may not be possessed anywhere on campus outside of individual residences unless so authorized in accordance with college regulations, local ordinances, and State law. Kegs and beer balls are not permitted in the residence areas and will be confiscated. The College holds persons responsible for their conduct at all times, including behaviors which occur under the influence of alcohol, and persons violating these policies will be subject to disciplinary action.
Enforcement 
1. The New York State University Police Officers are authorized to arrest violators of alcohol and/or drug laws. If conditions warrant, the College may ask assistance of other law enforcement or investigative agencies. These agencies also have the legal right to operate on the campus without consulting the College. The College cannot and will not shield violators of alcohol and/or drug laws from law enforcement agencies.
2. Violations of these policies will result in disciplinary and/or administrative action, as well as criminal prosecution whenever feasible. Campus disciplinary action will be taken through the appropriate administrative discipline processes for employees and for students. Consequences may include termination or dismissal. 
3. The College provides confidential counseling, educational programs, and other services for students seeking assistance related to the use of alcohol or illegal drugs










[bookmark: _Toc207117019]Health Risks and Resources  

The use of illegal drugs, tobacco, and the abuse of alcohol may have serious health consequences, including damage of the heart, lungs and other organs. The most significant health risk, besides death, is addiction and possible overdose. Chemical dependency is a disease that, if not arrested, is fatal. Research has shown that people who misuse alcohol have a greater risk of depression, liver and heart diseases, respiratory infections, stroke, and stomach bleeding, as well as various cancers (USDHHS, 2025a). In 2016, Alcohol Associated Liver Disease replaced hepatitis C virus infection as the leading cause of liver transplantation due to chronic liver disease (USDHHS, 2025a).

Use of alcohol and marijuana during puberty can result in an imbalance of sex hormones resulting in reduced muscle mass and shrinkage of testicles in males and menstrual difficulties and infertility in females. Marijuana that is sold present day has about three times the concentration of THC compared to 25 years ago (SAMHSA, 2024).
· Use of tobacco vape, pens, mixed tobacco products increase leads to nicotine addiction; cannabis vaping and/or tobacco mix is unregulated; may be adulterated with additional substances such as Fentanyl Gateway Drug citation 
· Daily use of high potency cannabis (over 10% THC) and onset of psychosis. Psychiatry Online: 16 May 2019. 
· The risk of breast cancer is increased by 30% among women who consume 3 or more alcoholic drinks per day. McDonald Et al.: 5 September, 2013.
· Alcohol is a factor in the deaths of thousands of young people every year in the United States including accidental injuries, such as motor vehicle crashes. US Department of Health and Human Services: January, 2025.
· The use of hallucinogens (LSD, PCP, Mescaline) can result in an irreversible drug induced psychotic state and/or delusions which may trigger life-threatening behavior. 
· The use of cocaine or amphetamines greatly increases the risk of heart attack. 
· Stimulants (“uppers”, speed, crack, methyl, crystal) may cause permanent damage to the brain, heart, lungs, and other organs from long-term use. 
· CBD products, which are easily accessible sold over the counter, are not approved by the FDA which means there are no federal standards for their content, purity, or potency, and the actual ingredients might be different from what label says (SAMSA, 2024).
· Research shows that people who use marijuana are more likely to have relationship problems, worse educational outcomes, lower career achievement, and reduced life satisfaction (SAMHSA, 2024).
· Inhalants (“poppers”, rush, laughing gas, glue, paint thinner) may cause mental confusion, mood swings, delusions and hallucinations. US Department of Health and Human Services: 19 December 2022. 
· Depressants (“downers”, ludes, reds, 714s, barbs) greatly increase the risk of car crashes because they affect vision, judgment, coordination and physical skills. 
· In cases of rape, 75% of the men and 55% of the women involved had been using alcohol or other drugs. Pepperdine University: 2023.
· Compared with the general population, individuals with alcohol dependence and persons who use drugs have a 10–14 times greater risk of death by suicide. Psychiatry Online: 1 Jun 2018. 

[bookmark: _Toc207117020]Why is Alcohol considered a dangerous drug?
The consumption of alcohol is considered by some experts to be the leading cause of death in the U.S. today. Alcohol is a neurotoxin and Central Nervous System depressant that significantly affects all body systems, contributing to the incidence of cancer, heart disease, liver disease, digestive disorders, and brain dysfunction. In fact, its contributions to these problems are greater than that of any other known legal or illegal drug. Alcohol impairs judgment in very specific ways: it may make one “feel” as if he or she is doing better than he or she is. An intoxicated person may feel more attractive, wittier, and more in control of the situation – thus, the temptation to take extraordinary risks. The awareness of being impaired is reduced.
In addition to the immediate dangers from drinking at a single event, there are dangers from patterns of drinking. Some people drink for unhealthy reasons and it can cause negative consequences in their lives. For others (as many as 24% of college males and 13% of college females), the drinking has progressed even further, to alcohol use disorder. 
Although estimating the number of alcohol-related sexual assaults is difficult because it is typically underreported, a majority of sexual assaults in college involve alcohol or other substances. Research continues to better understand the relationship between alcohol and sexual assault among college students (USDHHS, 2025b). 
The following are warning signals that may indicate problem alcohol use: 
· Missed classes or work due to hangovers; unfulfilled academic potential or even failing grades due to drinking; academic probation; academic dismissal
· Accidents and injuries due to drinking 
· Blackouts (inability to remember something that happened while drinking)
· Doing something (for example, a sexual act) contrary to one’s values while under the influence of alcohol 
· Fights and arguments, loss of friends or lovers, due to drinking 
· Drinking alone to relieve anxiety, depressions, boredom or loneliness
· Pre-gaming; binge drinking at social events; drinking with intent to feel socially confident
Purchase College provides confidential counseling and help for students who have problems with alcohol abuse through the Counseling & Behavioral Health Services and the campus Health Center. The college provides assessment and referrals for faculty and staff (and their family members) who have problems with alcohol and/or drug use through the NYS Employee Assistance Program.  Purchase College is committed to fostering an environment that will offer alternative academic and social settings to mitigate against alcohol abuse, e.g., maintaining facilities open to students for socializing after hours; library, studio, and/or study settings that encourage student scholarship; and appropriate social/academic programming that will engage student interest and participation, particularly on weekends.
If you or someone you know have a concern or suspect a problem with alcohol or other drug abuse, there are several ways you may seek assistance or support on campus and in the community. 
[bookmark: _Toc207117021]Resources for Alcohol or Other Drug Assistance
On Campus:
· Counseling & Behavioral Health Services: 914.251.6390.  Confidential substance abuse and co-occurring disorders counseling for students, walk in or by appointment in Humanities, Lower Level.  Screening, education and harm reduction consultation are provided to students at no cost. Substance free social and community building events are offered throughout the Academic Year at the Harbor Center in Fort Awesome. 
· Medical care for students at Health Services, 914.251.6380
· Campus Resources for Employees include the Employee Assistance Program.
Off Campus Referrals:
· NYS Hopeline call NY’s 24/7 help line for substance use and gambling:  1-877-8-HOPENY (467369) or text HOPENY. All callers will receive referrals for additional help. 
· Substance Abuse and Mental Health Services Administration national treatment locator and Helpline
· National Institute on Alcohol Abuse and Alcoholism Alcohol Treatment Navigator 
Westchester County and local resources
· Addiction Recovery Center Greenwich Hospital
· ENCOMPASS Program
· Montefiore Medical Center Wakefield Division
· New York Presbyterian’s Inpatient treatment center in White Plains 
· Open Door Port Chester Behavioral Health Services
· Phelps Hospital Behavioral Health
· St. Joseph’s Hospital Addiction Treatment Services
· St. Vincent’s Harrison Outpatient Behavioral Health Treatment
· St. Vincent’s White Plains Hospital Outpatient Behavioral Health Treatment
Silver Hill Hospital, New Canaan, CT
· White Plains Hospital Mental and Behavioral Health



· 
[bookmark: _Toc207117022]Review of 2023-2025 Program Goals and Outcomes
[bookmark: _Toc207117023]Purchase evaluates the effectiveness of programs and policies through outcomes in 7 domains: 
· Biennial Assessment of Prevention Program Goals & Outcomes
· AOD Violations - data from NYS University Police Department
· AOD Violations for Students - data from the Office of Community Standards
· AOD Individual Interventions for Students - data from CBHS, mandated and voluntary 
· AOD Prevention Education by CBHS; Campus Partners 
· AOD Online Prevention Education for Students, SAEM Division, Assistant Dean
· Campus AOD surveys and results 
Biennial Assessment of Prevention Program Goals and Outcomes 2023-25

1. Goal: Gather the Biennial team each summer for progress updates. This goal proved aspirational for campus partners.  
2. Goal: Coordinate campus Opioid Overdose Prevention activities among all campus stakeholders. It was found that the NYS University Police Department personnel, and the campus physician, are the only personnel who interface with the state OOPP system. Campus health promotion activities supported dissemination of information, Dept of Health Narcan trainings, and a collaboration with Purchase NYS UPD to offer Narcan Kits at Culture Shock in 2025. 
3. Goal: Continue required prevention education for students. This goal was met
4. Goal: Survey students on a biennial basis to gather data on campus AOD use. This goal was met with the Spring 2024 administration of the NCHA-III, a national survey offered by the ACHA, that embeds the WHO’s ASSIST 3.0 drug and alcohol measure.  
5. Goal: Gather qualitative data on campus trends and student needs via focus groups, interviews and learning outcomes. This goal was met in a variety of settings: classroom presentations, outreach tabling and Talk Back feedback collection, interviews with students mandated for substance use education by the Office of Community Standards, and a variety of Health Promotion Intern activities and Peer ConX support group meetings.  Students demonstrated interest in the Harm Reduction approach to prevention and observed a need for additional support to students in Recovery from alcohol and substance use. 
6. Goal: Provide prevention programming featuring trained campus peers and social-emotional advantages for participation. This goal was met by the Health Promotion Coordinator and the HP Interns from the Harbor Center for Health Promotion on campus.  
7. Goal: Use SUNY Incremental Funds to hire a clinical provider with AOD specialization and/or experience in AOD prevention programming.  After 4 failed searches primarily due to lack of qualified applicants, a hire was accomplished in 5/25 for the upcoming Fall semester.  
[bookmark: _Toc207117024]AOD Violations - NYS UPD: Clery Report Data 
Regarding student AOD violations tracked by the campus NYSUPD: Liquor Law Violations referred for disciplinary actions drawn from the 2025 Clery Report data. 
· On Campus Liquor Law Violations were 28 in 2024, compared to 11 in 2023 and 46 in 2022.
· Residential Liquor Law Violations were 25 in 2024, compared to 5 in 2023 and 42 in 2022. 

There was variability of Drug Law Violations referred for disciplinary actions across the same time period. The drug law violations primarily involve cannabis which was legalized for recreational use in NY on 3/30/21. Students’ reported use of cannabis has not decreased substantially in this time period.  
· On Campus Drug Law Violations were 35 in 2024, compared to 12 in 2023 and 24 in 2022.
· Residential Drug Law Violations were 34 in 2024, compared to 9 in 2023 and 23 in 2022.
[bookmark: _Toc207117025]AOD Violations - Office of Community Standards (OCS)
The OCS fosters student learning, personal integrity and ethical development by holding students accountable for behavior that is not consistent with the college’s code of conduct.  OCS seeks to assist students in developing a strong community that is depending on respect for the rights of others, considerate behavior and good judgment.  OCS presents at Orientation events, First Year class meetings, and Residential Advisor Training (undergraduate staff) to inform students regarding the college Code of Conduct and the campus policies involving substances.
OCS trains Residential Coordinators to act as Conduct Officers in working with students to address violations of the campus substance policies. Conferences (or meetings), meetings and hearings determine whether a student has been found in violation.  Subsequent sanctioning depends on the student’s conduct history as well as details of the incident. 
In AYs 21-23, the total number of cases charged for violations of the AOD policy had declined by 68%, a number in excess of the 25 % decrease in enrollment that followed COVID.  Enrollment remained between 3300-3600 across AYs 23-25. The total charged cases are as follows:
· In AY 23-24, total AOD violation cases charged = 361, plus 2 Tobacco ‘tags.”  Total cases sanctioned as a consequence to mandated AOD prevention education/assessment by Counseling staff were 59. 
· In AY 24-25, total AOD violation cases charged = 194, plus 19 Tobacco “tags.” Total cases sanctioned as a consequence to mandated AOD prevention education/assessment by Counseling staff were 41. 
Total charged cases fell to 516 in AY 22-23.  This downward trend to cases charged continued over the next 2 years, to total cases charges falling to 213 in AY 24-25. 

[bookmark: _Toc207117026]AOD Individual Interventions – Mandated Education/Assessment (Students Sanctioned by OCS) and Voluntary Counseling, provided by Counseling and Behavioral Health Services Staff

[bookmark: _Toc206683665][bookmark: _Toc206683944][bookmark: _Toc207117027]CBHS staff member provided Screening (ASSIST 3.0), Harm Reduction education, counseling and referrals for substance use and recovery concerns to mandated students. Voluntary Substance Use Counseling and Recovery support were promoted to students in all CBHS programs and Health Promotion outreach activities.  Stress reduction and substance-free activities are provided as part of substance-free lifestyle initiatives in the Harbor Center for Health Promotion. 

[bookmark: _Toc206683666][bookmark: _Toc206683945][bookmark: _Toc207117028]Students mandated for either education (first offense) or a substance consultation and referral (second offense, or other more serious situations) numbered 50 in AY 23-24 and 28 in AY 24-25.

[bookmark: _Toc207117029]AOD Prevention Education: Programs and Outreach Activities by CBHS
· Screening & Brief Intervention, Referral to Treatment (SBIRT) 
· The community coalition (CASSAP) continued to meet and support campus programming
· Social media campaigns
· Data collection via the ACHA NCHA III (2024) survey
· AOD prevention education targeting First Years students in SOA and LAS, Athletes  
Health Promotion Coordinator S. Herskowitz spearheaded AOD prevention and education activities as part of a sustainable approach to prevention programming, student health and well-being. S Herskowitz supervised CBHS undergraduate Health Promotion Internship classes with a charge to develop substance free after-hours programming and collaborations. Health Promotion Coordinator S. Herskowitz obtained training to provide the NASPA Certified Peer Education curriculum to HP Interns lead the peer outreach program for CBHS. Starting Spring ’24, HP interns held weekly peer-connect events in an effort to build more health positive activities and communities to be a part of on campus. This programming was funded by the SUNY Incremental Funds.
CBHS provides Red Zone Prevention programming annually in the first 8 – 10 weeks each Fall semester.  This programing covers the most common period for students to experience negative outcomes from exploration with peers and substances on campus. A blue Health Promotion table was added to each Red Zone Prevention event to increase AOD prevention education, interactive programming, and peer-led outreach.

[bookmark: _Toc207117030]CBHS Prevention Programming Spring ‘23, Health Promotion Coordinator
· 16 tabling events engaged 311 students
· 10 CBHS staff presentations and activities engaged 206 students
· 9 Health Promotion Intern peer-led social activities involved 77 students



[bookmark: _Toc207117031]CBHS Prevention Programming AY 23-24, Health Promotion Coordinator: 
· Spring ’24 ACHA NCHA III survey tabling yielded 169 survey completions 
· 45 Tabling and outreach events (F’23 =22; Sp‘24=23) engaged 2,817 students
· 45 CBHS staff presentations and activities (F‘23 =39; Sp’24=6); engaged 980 students
· 7 Health Promotion Intern peer-led social activities (F’23=4; Sp’24 started re-occurring weekly events) involved 187 students
[bookmark: _Toc207117032]CBHS Prevention Programming AY 24-25, Health Promotion Coordinator: 
· 38 Tabling and outreach events (F’24=20; Sp‘25=18) engaged 1,815 students
· 26 CBHS staff presentations and activities (F‘23 =23; Sp’24=3); engaged 1,368 students
· 5 Health Promotion Intern peer-led social activities (F’23=3; Sp’24=2) engaged 243
· 5 different Health Promotion Intern weekly peer-led events engaged 82 different students with an attendance total of 235

[bookmark: _Toc207117033]Samples of CBHS Annual Prevention and Outreach Programming Collaborations:
· Admissions Open House Events: Summer, Winter, Transfer, International and Graduate, Student Orientations 
· Success Fellows summer programs
· Welcome Week Block Party/Open House programming in Fort Awesome
· Red Zone Prevention Programming: 8 weeks in person for Fall Semesters
· Collaborative stress reduction programming around mid-terms and finals week
· Blue Table for Health Promotion by CBHS staff and Health Promotion Peer Interns
· Resource Fair tabling to offer ATOD services and counseling, promote internships
· Athletics Department Coach’s meetings; team meetings; student athletes and mental health presentations
· Resident Assistant, EOP Mentors and Student Orientation Leader trainings
· Classes: Undergraduate Health Promotion Internship for credit and payment; interns are peer leaders, Certified Peer Educators, and support AOD prevention programming
· Substance free stress reduction: Yoga, support groups, peer-led recovery group, fun activities in the Harbor, multiple free classes and social events weekly
· Student culture clubs: health positive social events in the Harbor Center 
· The LOFT LBGTQ+ Center in White Plains special event, included HIV and Hep C testing
· Westchester Medical Ally Care Clinic collaboration, included HIV and Hep C testing and education/resources
· Presentations to academic classes: First Year Seminars and Learning Communities in LAS; Conservatory seminars in Art & Design, Dance, Music, Design Tech, Acting; College Writing, Sociology, Biology
· Narcan trainings; Stood staff Narcan and Safety Planning training
· Plants for Pills Exchange (Medication Disposal) with Sustainability
· Sustainability & Native Plant Garden collaborations
[bookmark: _Toc207117034]Campus Prevention Partners
[bookmark: _Toc207117035]The Assistant Dean for Student Affairs
Ms. Glazer administers EverFi’s Alcohol.Edu and Haven (Sexual Assault Prevention) online educational modules for all new and returning students. An additional sexual prevention course is for student athletes exclusively.  All students are sent emails reminding them of their obligation and informing them of their status up to the due date.  After the due date, students receive weekly emails. General information for the course is published on the SAEM website. 
The Assistant Dean leads a weekly CARE Team collaboration. Students exhibiting distressed, disruptive and potentially dangerous behaviors are brought forward for team evaluation and interventions.  From CARE, students may be connected with one or more offices for follow up, including a confidential outreach for substance misuse by CBHS. Monitoring for interventions continues until a student’s difficulties are considered resolved.
[bookmark: _Toc207117036]Office of Community Standards
The OCS develops and enforces AOD policy and educates the campus community on the Campus Code of Conduct.  Programming opportunities regularly include: new student Orientations; new student Residential programming by individual hall; faculty and staff trainings; paraprofessional and student staff trainings. The OCS staff provide individual Initial Conferences, sanctioning, and consultation to students who are reported or who are seeking assistance with potential violations of the Code of Conduct.  OCS hearing officers and staff manage student hearings and subsequent appeals.  All violations of the Code of Conduct or penal code that are reported by OCE staff and University Police are followed up by OCS. In addition, OCS will forward reports involving AOD use or behaviors suggestive of these concerns to CBHS for confidential individual outreach.
[bookmark: _Toc207117037]Alcohol or Other Drug (AOD) Policy Violations: Collaborative Disciplinary Enforcement
The College has a collaborative infrastructure to address student Alcohol or Other Drug (AOD) code of conduct infractions. Following AOD incidents (including injury, physical/sexual assault, medical transport, underage consumption/possession, being found intoxicated/impaired by a Residence Life Staff, or a related infraction/interaction with University Police Department), the student may 1) be tracked by the Assistant Dean of Student Affairs, 2) receive outreach by CBHS staff; 3) meet with an Office of Community Standards Conduct Officer (OCS) or Residential Coordinator who recommends a sanction based on the college substance abuse policy; 4) if found responsible during the Conduct process for a substance related violation, the student is mandated for prevention education or for a Substance Use assessment by CBHS staff.  In these cases, the sanction also includes compliance with any recommendations determined by the counselor after the assessment.
A partial list of sanctions related to AOD penalties is listed below.  OCS provides parental notification in certain instances related to AOD violations.  A full explanation of the College’s Parental Notification Policy can be found on the Purchase website. 
[bookmark: _Toc207117038]The Office of Residential & Student Life Staff 
RSL Residential Coordinators (RCs) are professional Student Affairs staff who also serve as Conduct Officers. They meet with students at the Initial Conference level to determine responsibility for violations of the AOD policy and explain the sanctioning to mandated AOD education or assessments. RCs may participate in prevention programming.
Resident Assistants (RAs) are paid undergraduate paraprofessionals with a significant role in monitoring health and safety in the residence halls. RAs participate in after-hours rotations and are often first to observe or interact with students experiencing problems related to AOD use behaviors. In Spring 2023, all RSL staff were trained to administer Naloxone and were given a supply for building offices.  Residential Incident Reports that involve substance use or behavior suggestive of these concerns are shared with CBHS for confidential individual outreach. 
[bookmark: _Toc207117039]Substance Free Housing Options through RSL 
Purchase’s Substance Free Housing offers students a living environment that is free from alcohol, tobacco and other drugs. Substance free housing is open to all students including incoming freshman. Students can apply to reside in the substance free housing through the Office of Disability Resources or through Residence Life. Students who reside in substance free housing sign a letter of commitment that they want to live in a substance free environment and agree to a zero-tolerance substance use policy in the residence area.
[bookmark: _Toc207117040]Health Services
Health Services provides confidential medical treatment to students on campus.  Leadership participates in the CARE Team, supports the Opioid overdose prevention work of the NYS UPD, and assists students with seeking specialized care for substance use concerns via referrals to campus and area resources.
[bookmark: _Toc207117041]Advising Center
Faculty and staff use the Starfish software platform to report concerns that relate to a student’s mental or physical well-being. These include signs of emotional distress, substance abuse, financial concerns, serious roommate conflicts, academic disengagement, under-performance or changes in academic performance. “Flags” are raised to request outreach by relevant support services on campus. CBHS staff performs outreach to students flagged for mental and behavioral health concerns and offers confidential individual assistance. 




[bookmark: _Toc207117042]Athletic Department
All student athletes are required to sign a code of conduct for the university as well as for their own individual team. The Athletic Director and NCAA Compliance officer collaborate to offer Coach’s meetings and AOD prevention education meetings for student players each semester. The Athletic Department maintains a Fitness Center, pool, multiple specialty classes, clubs and an Intramurals program to support student’s health and well-being in addition to 16 Varsity sports teams.
[bookmark: _Toc207117043]Human Resources
Leadership has updated the Drug and Alcohol policy to reflect changes in laws regarding cannabis. A change in equipment the college owned changed some of the requirements related to drug testing.  We also decoupled from the college policy to make it clearer as to which requirements and penalties were for students versus faculty and staff.  
The AOD notification and policy information is provided to new hires in the electronic onboarding portion in HRETS.  Employees acknowledge receipt of the policies. The policy remained available on the HR website policy page 24/7, the biennial report is also on the HR site, and on the policy on the bulletin boards.
[bookmark: _Toc207117044]Employee Assistance Program
The mission of the New York State Employee Assistance Program is to assist employees and their families in resolving work-related and personal problems in a confidential and professional manner in order to promote health and wellness at work and at home, and to assist agencies in maintaining a healthy and productive work place. 
Employees are notified about EAP Services in emails that go out to faculty and staff at the beginning of the semester. The materials sent to all staff is translated into Spanish as well. 
Please see Appendix 1 for an example of an EAP memo in Spanish and English that was emailed to all Purchase College Faculty, Staff and Employees
AOD Prevention for Students: Online Education, EverFi’s Alcohol.EDU 
The Assistant Dean of Student Affairs manages an administration of required EverFi prevention training for students.  Online primary prevention education began at Purchase in 2006 when Alcohol.Edu was mandated for all First-Year students. Currently both new and returning students are directed to complete the appropriate version for their status. Reductions in subsequent reports of binge drinking in the ensuing academic years have been observed since that time.
As the sole universal educational tool for alcohol and violence prevention, Alcohol.Edu has been extended to both new and returning students. Consequences for opting out of completion are no longer applied, except for student athletes who complete Alcohol.Edu/Haven and additional sexual assault prevention education under the additional mandate of NCAA regulations. As a result, data collection may be increasingly skewed. 
For the 2023-2024 report, the data was collected between June 1, 2023 and February 26, 2024 with 230 students completing the 3-step process for scoring (pre-course, post-course, follow up).
For the 2024-2025 report, the data was collected between June 1, 2024 and February 25, 2025. The initial response for the pre-course survey was 708, 611 completed the post-course survey, but only 303 students completed the three-survey process for scoring (pre-course, post-course and follow up). Therefore, the sample size for the 2024-2025 report is 303 students. 
Highlighted differences from these reports include:
	
	% of students who identified as abstainers,

% of students who identified as
 non-drinkers.
	% of students who agreed that Alcohol.Edu helped them establish a plan ahead of time to make responsible decisions about drinking (Reducing number/frequency of drinks, pace drinks, etc.).
	% of students who reported that the Alocohol.Edu prepared them to help someone who may have alcohol poisoning.
	% of students who reported that after taking the course report they intend to limit their drinking frequency.
	% of students that agreed that the course changed their perceptions of others’ drinking behavior.

	Number of students who completed all three surveys and identified themselves as high-risk drinkers.


	AY 2023-2024
	67%,
21%
	77%
	80%
	65%
	65%
	16

	AY 2024-2025
	64%,
21%
	73%
	75%
	65%
	65%
	19


(Alcohol.Edu Impact Report, 2023-2024, Vector Solutions)
(Alcohol.Edu Impact Report, 2024-2025, Vector Solutions)
Campus AOD Survey Results
Purchase student AOD surveys have been administered through a solicitation of the census rather than sample selection, therefore bias is presumed to exist for self-selected respondents and results must be viewed from this perspective.
The American College Health Association (ACHA)-National College Health Assessment (NCHA) III is a nationally recognized research survey that collects wide-ranged data on health and wellness topics that can impact college-aged student populations and affect their academic performance. Purchase College previously used the CORE survey instead of the NCHA III survey, but the CORE institute no longer available. The NCHA III survey is longer than the CORE which may have resulted in reduced participation in this survey. Although some topics in the surveys overlap, findings from the CORE survey administration may not be compared to Spring 2024 NCHA results.  

Of the 169 Purchase College students who took the NCHA III Health Assessment survey, 40% reported using any form of cannabis in the past three months, which is 14% higher than the national reference group. 

Included in the ACHA NCHA Health Assessment Substance Specific Involvement Score (SSIS) from the ASSIST. From this section, 33% of Purchase students reported moderate of cannabis, which is more than double than the reference group. Females at Purchase reported almost double than the national reference group.  At the high-risk level of cannabis, total Purchase college students reported 5% while the reference group reported 1%. 

For all gender demographic categories, total Purchase college students reported higher usage of hallucinogens and inhalants in the past three months than the national reference group. Purchase college students who identify as female and transgender generally appear to have higher AOD usage rates and negative outcomes of drinking.








[bookmark: _Toc207117046]Summary of 2023-2025 AOD Prevention Program Strengths and Weaknesses


Strength: In New York State, the Governor and the SUNY Chancellor share population level goals for AOD prevention and misuse intervention in this age group, in support of safety, overdose prevention, and good health. 

Weakness: Campus culture in which high intensity alcohol consumption is less common and moderate/problematic cannabis use is more common. Substance use may be tolerated at Purchase differently due to location, the complex relationships of substance use in arts culture, legalization of cannabis in NYS and the marketing of cannabis products as treatment for stress. 

Strength: Since 2023, the SUNY Chancellor has provided Incremental Funds to Purchase College in support of initiatives that address mental health, behavioral health, and prevention programming. 

Weakness: Capacity to create changes consistent with approved initiatives may fall outside the scope of units to whom funding is assigned. Challenges include: access to students; accountability; facilities; infrastructure or SUNY procedures.  

Strength: The NYS University Police Department continues as a designated Opioid Overdose Prevention site. Working with the physician at Health Services, UPD is able to make Naloxone available on campus for the NYS UPD force and outreach programming needs. (The NYS DOH trains Residential Life Staff and provides 1 kit per completed training for RSL and any other attendees at trainings.)

Strength: Incremental Funds support online AOD education (Everfi modules) delivered to new and returning students as a first step in the SAEM division approach to an educational model of substance abuse prevention and response on campus. 

Weakness: There is no accountability for completion of the training at this time except for student athletes.  

Strength: the Health Promotion Coordinator has established a process for a trained corps of Health Promotion Interns to deliver AOD and overdose education, resources, Harm Reduction initiatives, and substance-free programming directly to peers each year.  

Weakness: Collaboration with the AOD prevention activities of the HPC and the HP Interns is not built into the goals and operations of other SAEM or Academic units. Problems include access to residential students, very limited access to upper class students, poor informational posting opportunities, underusage of expertise for campus trainings, and competition for space or resources perceived as more necessary to the campus than AOD misuse prevention or Recovery needs. 



Recommendations for 25-27 Program Goals

1. Support campus Opioid Overdose Prevention Program activities and the publicizing of emergency response information, both on and off campus, among all campus stakeholders.  
2. Continue required prevention education for students via direct and indirect means. 
3. Survey students on a biennial basis to gather data on AOD use and related behaviors, attitudes and consequences. 
4. Gather qualitative data on campus trends and students needs via focus groups, interviews, feedback and learning outcomes.  The Health Promotion Coordinator in CBHS will work with the AOD Specialist and Empire Student Services Corp worker to meet this objective in CBHS. 
5. Provide consistent and flexible prevention programming and supports by trained campus peers, who will assist campus partners in needs assessment and responsive prevention program delivery.  
6. Document and review activities related to prevention education and outcomes annually with campus partners. 



Drug-Free Schools and Campuses Regulations [Edgar Part 86] Alcohol and Other Drug
Prevention Certification
The undersigned certifies that it has adopted and implemented an alcohol and other
drug prevention program for its students and employees that, at a minimum, includes –

1) The annual distribution to each employee, and to each student who is taking one or more classes of any kind of academic credit except for continuing education units, regardless of the length of the student’s program of study, of:
· Standards of conduct that clearly prohibit, at a minimum, the unlawful possession, use or distribution of illicit drugs and alcohol by students and employees on its property or as a part of any of its activities
· A description of the applicable legal sanctions under Local, State or Federal law for the unlawful possession or distribution of illicit drugs and alcohol
· A description of the health risks associated with the use of illicit drugs and the abuse of alcohol
· A description of any drug or alcohol counseling, treatment or rehabilitation or re-entry programs that are available to employees or students
· A clear statement that the institution will impose disciplinary sanctions on students and employees (consistent with State and Federal law), and a description of those sanctions, up to and including expulsion or termination of employment and referral for prosecution, for violations of the standards of conduct.  A disciplinary sanction may include the completion of an appropriate rehabilitation program.

2) A biennial review by the institution of its alcohol and other drug prevention comprehensive program to:
· Determine its effectiveness and implement changes to its comprehensive alcohol and other drug prevention program and policies, if they are needed.
· Ensure that its disciplinary sanctions are consistently enforced.

                      
[image: Typed Name of Signatory: Michael Steiper

Signature of Purchase College President Michael Steiper]
                       

                        Email: michael.steiper@purchase.edu
                        Address:  735 Anderson Hill Road, Purchase, NY 10577-1402
                        Date:
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[bookmark: _Toc207117048]Appendix 1: Examples of an EAP memo emailed to all Purchase College Faculty, Staff and Employees each semester, in English and Espanôl 

[bookmark: _Toc207117049]From:	EAP.employee.assistance.program@purchase.edu
To:	(ALL.faculty.and.employees); rick.wagner@eap.ny.gov
Subject:	Welcome Back!
Date:	Monday, August 28, 2023 10:00:44 AM

As your Employee Assistance Program (EAP) Coordinator, I would like to like to take the opportunity to welcome you back for the Fall 2023 semester and give you a little information about the EAP program.

What is EAP?
The mission of the New York State Employee Assistance Program is to assist employees and their families in resolving work-related and personal problems in a confidential and professional manner in order to promote health and wellness at work and at home, and to assist agencies in maintaining a healthy and productive work place.
As your coordinator, I provide free confidential assessment and referral services to employees and their families. The purpose of the assessment is to gather accurate and relevant information about an employee’s situation, so that I can provide the appropriate assistance. The use of EAP services is completely voluntary. Although a supervisor or other entity may recommend EAP to an employee, it is the employee’s decision whether or not to contact EAP.
I also provide consultation to management, supervisors, and union leaders about workplace issues, the benefit of early referrals to EAP, and how to make referrals. I provide information, assessment, and referrals for a broad range of issues and concerns including mental health and emotional issues; substance, gambling, and other abuse and addictions; co-dependency; legal and financial concerns; marital, relationship, parenting, and family issues; stress; wellness and recovery; child and elder care; grief and loss; and more.
Human Resources (HR) and the Employee Assistance Program (EAP) are working together to provide you with the information and resources you may need. Together our goal is to provide you with the necessary support to maintain and promote a healthy and productive workplace.
For questions about health benefits, please contact Noemi Spaziante, benefits/payroll coordinator, at (914) 251-6448 or noemi.spaziante@purchase.edu. You may also visit the Benefits Information page for more information.
For questions about EAP services, please contact Odile Delgado at (914) 251 – 6098. You can also schedule a zoom meeting by emailing EAP@Purchase.edu.
Links to resources for a wide range of issues can be found on the EAP Resources page.
If you would prefer to speak with an EAP coordinator at a different facility, you can also call (800) 822-0244, for a referral to another EAP coordinator. If you would like more information on the EAP program sponsored by GOER, please visit the website. (https://worklife.ny.gov/eap/)
Please also check out this video, provided by the Govenor's Office of Employee Relations to know more about EAP.
Odile Delgado
Employee Assistance Coordinator Purchase College-SUNY
735 Anderson Hill Road Purchase, NY 10577
TEL: (914) 251- 6098
FAX: (914) 251 – 6094
EAP@purchase.edu
Thank you and have a happy and healthy semester!



¡Saludos Empleados de Purchase College!
Como su Coordinadora del programa de Asistencia Al Empleado (EAP), quiero tomar esta oportunidad para darle un poco de información sobre nuestros recursos disponibles y la misión de EAP.
¿Qué Es EAP?
La misión del programa de Asistencia Al Empleado del Estado de Nueva York, es un programa diseñado para ayudar a los empleados y su familia a resolver problemas personales y de trabajo, en una manera confidencial y profesional, que promueve buena salud y el bienestar en la casa y en el
trabajo. EAP también puede servir como un recurso para agencias para ayudar y apoyar a mantener un lugar de trabajo saludable y productivo.
Como su Coordinadora, proveo servicios de evaluación y referimiento gratis y confidenciales a los empleados y su familia. El propósito de la evaluación es reunir información precisa y relevante sobre la situación de un empleado, para que pueda proporcionar la asistencia adecuada. El uso de los servicios de EAP es completamente voluntario. Aunque un supervisor u otra entidad pueden recomendar los servicios de EAP a un empleado, la decisión final de contactar a EAP es del empleado.
También ofrezco consultas a la gerencia, los supervisores, y a los líderes de la unión y la comunidad sobre los problemas en el lugar de trabajo, el beneficio de referimientos tempranos a EAP, y como hacer referimientos para recursos. Proporciono información, evaluación y referencias para una amplia gama de asuntos incluyendo problemas de salud mental y emocionales; el abuso de substancias, y otros abusos y adicciones; Co-dependencias; Preocupaciones legales y financieras; problemas matrimoniales, de parentesco y de familia; el estrés; el bienestar y recuperación; Cuidado de niños y ancianos; dolor y perdida, y más.
La oficina de Recursos Humanos (HR) Y el Programa de Asistencia al Empleado (EAP) están trabajando juntos para brindarle la información y los recursos que puedan necesitar. Juntos, nuestro objetivo es brindarle el apoyo necesario para mantener y promover un lugar de trabajo saludable y productivo.
Para preguntas sobre los beneficios para la salud, comuníquese con Noemi Spaziante, coordinadora de beneficios,al (914) 251-6448 o noemi.spaziante@purchase.edu. También puede visitar la página de Información de beneficios para obtener másinformación.
Para preguntas sobre los servicios EAP, comuníquese con Odile Delgado al (914) 251-6098. También puede hacer una cita de zoom enviando un correo electrónico a EAP@Purchase.edu
Puede encontrar enlaces a recursos para una amplia gama de problemas en la página de Recursos de EAP.
Si prefiere hablar con un Coordinador de EAP en un centro diferente, puedes llamar al (800) 822- 0244, para una referencia a otro coordinador de EAP. Para más información sobre nuestro EAP programa auspiciado por GOER puede informarse electrónicamente en la pagina web (https://worklife.ny.gov/eap/ )
Por favor, también vea este video, proporcionado por la Oficina de Relaciones con los Empleados del Gobernador para saber más sobre EAP.
¡Gracias y que tengan un semestre feliz y saludable! Odile Delgado
Employee Assistance Coordinator Purchase College-SUNY
735 Anderson Hill Road Purchase, NY 10577
TEL: (914) 251- 6098
FAX: (914) 251 – 6094
EAP@purchase.edu
Purchase College | 914.251.6000
Purchase College, State University of New York, 735 Anderson Hill Road, Purchase, NY 10577



Appendix 2 – Broadcast Email Policy Notification Sample, Human Resources (2/1/23) [image: The Office ofHuman Resources at Purchase College State University of New York]

Purchase College is committed to providing a learning environment which is healthy and productive and supports the intellectual, aesthetic, physical and social development of our students. In compliance with the Federal Drug-Free Schools and Communities Act of 1989, we are disseminating the Purchase College Alcohol and Controlled Substances in the Workplace Policy.  The purpose is to provide the community with details about the policy, legal penalties, available resources, and health information related to drugs and alcohol. It is the expectation that all members of the community will abide by the regulations and be committed to creating a productive, drug-free learning and living environment.
Human Resources  |  914.251.6090 
Purchase College, State University of New York, 735 Anderson Hill Road, Purchase, NY 10577


[bookmark: _Toc207117050][bookmark: _Hlk207894221]Appendix 3 –Student Housing License Agreement, Excerpt AY 2025-26
Students must sign this Agreement in order to be assigned residential housing.  
[bookmark: _Toc207117051]9. REGULATIONS AND POLICIES. 

All materials contained in this License Agreement are an integral and binding part of this License Agreement. It is your responsibility to become familiar with all provisions of this License Agreement and the College’s related policies. By signing this License Agreement, you agree to review and abide by all policies and regulations of Purchase College and RSL that are or shall become effective during the License Period. These policies and regulations are included in the Purchase College Student Handbook, and other publications distributed by the Office of Community Standards  and Residential and Student Life and are hereby incorporated in this License Agreement by this reference and are binding on all parties to this License Agreement. If you violate any such policy or regulation, you may be subject to disciplinary action and/or termination of this License without refund by Purchase College, in its sole discretion. All meal plans are subject to Purchase College Dining Services policies, procedures, and service schedules; violators may be subject to disciplinary action and/or termination of their meal plan without refund. Students that are on both academic and disciplinary probation will not be eligible for housing but will be able to participate in the room selection process and select a room. At the end of each semester, academic and disciplinary probation will be checked. Any student who on both academic and disciplinary probation will be notified that their room has been cancelled and that they are not eligible for on-campus housing for the upcoming semester. Once a student is removed from either academic or disciplinary probation, they will be eligible to be placed on a waiting list for on-campus housing. The student must contact the Office of Residential and Student Life in order to be placed on the waiting list once they again become eligible for housing. Students that have been convicted of a felony will be required to disclose this information during the housing application process. If a student is found to have a prior felony, they will be contacted by the College review committee to discuss the next steps in obtaining on-campus housing. 

[bookmark: _Toc207117052]Appendix 4 - Policies on Drugs and Alcohol 

[bookmark: _Toc207117053]Summary of policies governing the use of alcohol on Purchase College Campus: Philosophy
Purchase College is committed to developing and maintaining the health, stability, and wellbeing of the collegiate learning environment. The College considers possession, use, sale, and/or other distribution of illicit drugs to be detrimental to the individual student and to the educational process. In addition, the College considers underage use and/or possession of alcohol and supplying/selling alcohol to those under the legal drinking age to be detrimental to the individual student and to the educational process. 

[bookmark: _Toc207117054]Enforcement
The New York State University Police Officers are authorized to arrest violators of alcohol and/or drug laws. If conditions warrant, the College may ask assistance of other law enforcement or investigative agencies. These agencies also have the legal right to operate on the campus without consulting the College. The College cannot and will not shield violators of alcohol and/or drug laws from law enforcement agencies. Violations of these policies will result in disciplinary and/or administrative action, as well as criminal prosecution whenever feasible. Campus disciplinary action will be taken through the appropriate administrative discipline processes for employees and for students. Consequences may include termination or dismissal. The College provides confidential counseling, educational programs, and other services for students seeking assistance related to the use of alcohol or illegal drugs.

University Police Enforcement Strategies
· Main Gate (entrance) Detail  
· This enforcement strategy occurs every Friday and Saturday nights when school is in session.  Officers stop cars entering the campus at Main Entrance between 10PM-2am. Officers inquire where the car is going, reason to be on campus, checks for possible vehicle and traffic, alcohol and/or drug violations. As a result of this strategy arrests have occurred in the past such as DWI, possible “wanted” person, drugs, etc.  Approximately 80-125+ vehicles enter the campus during these times and several are turned away as they don’t have valid reasons to be on campus. This strategy can act as a deterrent initiative for unwanted visitors.

· Foot Patrol/Posts Officers perform routine foot patrols in the Residential areas 
· Party Patrols 
· Mobile patrol of the parking lots and roadways
· Routine Foot Patrols on Friday and Saturday nights of the residential areas including registered parties
· Foot Post at Student Activities Building called the Stood. Foot post activity varies 
· Education  
· Alcohol/Drug awareness at RA trainings performed by University Police
· Rape Aggression and Defense (RAD) classes offered every semester. Designed to develop and enhance the options of self-defense for women who participate in this semester long 2 credit Physical Education or Gender Studies course.  This popular class is taught by New York State University Police certified RAD Instructors where it’s offered twice per semester. 
· Undergraduate interns work with NYS Police Officers and the Department to develop media posts and educational outreach to peers in support of UPD community policing and campus policies
[bookmark: _Toc207117055]Types of Drugs
· SCHEDULE I: Heroin, LSD, Mescaline, Psilocybin, other Hallucinogens, PCP, Quaaludes, Marijuana, China white, Mushrooms, Ecstasy, GHB and MDA. 
· SCHEDULE II: Morphine, Methadone, OxyContin, Demerol, Codeine, precedent, Fentanyl, Dilaudid, Seconal, Nembutal, Cocaine, Crack, Amphetamines, and other opium and opium extracts and narcotics. 
· SCHEDULE III: Certain barbiturates such as amobarbital and codeine containing medicines such as Fiorinal #3, Doriden, and codeine-based cough suppressants and all anabolic steroids. 
· SCHEDULE IV: Barbiturates, narcotics and other stimulants including Valium, Talwin, Librium, Euqanil, Darvon, Darvocet, Placidyl, Tranzene, Serax, Ionamin (yellow jackets). 
· SCHEDULE V: Compounds that contain very limited amounts of codeine, dihydro-codeine, ethlymorphine, opium, and atromine (Robitussin AC). 
· SCHEDULE VI: Marijuana, THC, Hashish, Hash Oil, Tetrahydrocannabinol 
[bookmark: _Toc207117056]New York State laws regarding alcohol violations 
State and Federal Laws are listed in the Student Handbook and available through the Annual Campus Police Crime Report.
· Driving While Ability Impaired (BAC Of .05 To .07) 
· $300-$500 fine, up to 15 days in jail and 90 days revocation of license. 
· Driving While Intoxicated (DWI) (BAC Of .08 Or More)
· $500-$1000 fine, up to 1 year in jail and minimum 6-month license revocation. 
· Felony driving while intoxicated (second DWI conviction in 10 years)
· $1,000 -$5,000 fine, up to 4 years in prison and minimum of 1-year license revocation. 
· Procuring alcohol for persons under the age of 21
· $200 fine, up to 5 days in jail or both.
· Possession by persons under 21
· $50 fine per offense and/or completion of alcohol awareness program and/or community service. 
· Use of false ID for alcohol purchase
· $100 fine, and/or community service, and/or completion of an alcohol awareness program, and/or revocation of driver's license for 90 days.
· advertising, the availability of nonalcoholic beverages must also be included.

[bookmark: _Toc207117057]Federal Penalties
The Federal Controlled Substances Act provides penalties of up to 15 years imprisonment and fines of up to $25,000 for unlawful distribution or possession with intent to distribute narcotics.  For unlawful possession of a controlled substance, a person is subject to one year of imprisonment and fines up to $5,000.  Any person who unlawfully distributes a controlled substance to a person under 21 years of age may be punished by up to twice the term of imprisonment and fine otherwise authorized by law.
Federal trafficking penalties for first offense Schedule I&II drugs range from a minimum of 5 years to a maximum of life in prison and a fine of $1 million for an individual or $10 million if not an individual.  Penalties for first offense trafficking Schedule III&IV drugs range up to 5 years in prison and a fine of $250,000 for an individual or $1 million if not an individual.  Federal penalties for first offense trafficking marijuana range up to a maximum of life in prison and up to $4 million fine for an individual or $10 million if not an individual, depending on the quantity of marijuana. 



[bookmark: _Toc207117058]Appendix 5 - Controlled Substance Policy
I. Preamble
Purchase College is committed to developing and maintaining the health, stability and well-being of the collegiate learning environment.  The College considers the possession, use, sale, and other distribution of illegal drugs to be detrimental to the individual student and to the education process.
A. The use of illegal drugs is a threat to the health of the individual and also interferes with the efficient pursuit of the individual’s educational goals.
B. The presence of drugs is detrimental to the entire educational community. Their presence interferes with the educational development and creative process.
C. Possession, use, sale, or other distribution of illegal drugs violates federal, state and local laws. The College expects adherence to these laws. No special exemption from civil or criminal law exists for members of a college community.
II. The Policy
In order to protect the educational environment and safeguard the health and well-being of the individual and the community, the College policy concerning illegal drugs will be as follows:
A. The possession, use, sale, or other distribution of narcotics, hallucinogens or controlled substances (except as permitted by law) on the campus by any student, employee, or visitor, will be considered a serious offense.
B. The use, sale, or possession of any drug paraphernalia, including, but not limited to, water pipes, bongs, and hypodermic syringes/needles not prescribed by a licensed physician will be subject to disciplinary action.
III. Enforcement
A. University Police Officers are authorized to arrest violators of drug laws. Should conditions warrant, the College may ask assistance of other law enforcement or investigative agencies. These agencies also have the legal right to operate on the campus without consulting the College. The College cannot and will not shield violators of drug laws from law enforcement agencies.
B. Violations of these policies will result in disciplinary or administrative action, as well as criminal prosecution whenever possible. Campus disciplinary action will be taken through administrative discipline processes for employees and through the discipline process for students.
C. Sanctions for specific controlled substance offenses by students are outlined in the “Community Standards of Conduct.” Consequences for employees may include termination or dismissal.
D. The College provides confidential counseling, educational programs and other services for those students seeking assistance for problems related to the use of illegal drugs.
[bookmark: _Toc207117059]Purchase College Cannabis/Marijuana Policy Excerpt
[Persons] may not use, possess and/or distribute cannabis/marijuana (including but not limited to medical marijuana and marijuana paraphernalia) or any other cannabis/marijuana products in any form on SUNY Purchase property and/or sponsored event.

[bookmark: _Toc207117060]Why Cannabis is Not Allowed
Despite the recent passage of the New York State Marihuana Regulation and Taxation Act (MRTA), the use, possession and/or distribution of cannabis/marijuana in any form remains a crime under federal law.  At the federal level, the Controlled Substances Act criminalizes the growing, possession and/or use of cannabis/marijuana.  As a controlled substance, use, possession and/or distribution of cannabis/marijuana continues to be prohibited by the Student Code of Conduct  and is not permitted on campus and/or sponsored event.  The use, possession and/or distribution of cannabis/marijuana on campus is also restricted by federal laws, such as the federal Drug-Free Schools and Communities Act. In short, federal law requires that any College/University prohibit the use, possession and/or distribution of cannabis/marijuana on campus and/or sponsored event due to the federal funding received.


[bookmark: _Toc207117061]Appendix 6 – 2023-2025 Code Violations Issued for AOD Violations; excerpted list

The Code violations listed in the Purchase College Code are included below.  Purchase College, requires that all students read the Code prior to any registration period through the use of a “pop up” window prior to enter the registration screen.  The Code is also sent each semester by the Office of Community Standards and the Registrar through campus wide emails.  As such, the Code of Conduct is distributed electronically to all students as a living document on our website, as well as through campus emails and the registration “pop-up.” Finally, the Office of Community Standards conducts several presentations regarding the Student Code of Conduct starting with July Orientation, August Welcome Week, and various classroom presentations throughout the academic year.

[bookmark: _Toc207117062]Code Violations:

E.8a	Uses or possesses narcotics, hallucinogens, concentrated cannabis, synthetic drugs, or any other controlled substances except as a medical prescription or as permitted by law (see College Drug Policy, Schedules I-V). [footnoteRef:1]
Minimum: Suspension		Maximum: Expulsion
Recommended Standard 1st Offense: Suspension for one semester, mandatory substance assessment and compliance with the terms of the assessment prior to return, and disciplinary probation upon return for one academic year (Includes parental notification).
Recommended Standard 2nd Offense: Expulsion (Includes parental notification). [1:  Controlled substance (as defined by the New York State Penal Law) means any substance listed in Schedules I, II, III, IV, or V of section 3306 of the New York State Public Health Law, other than Marijuana, but including concentrated cannabis as defined by the New York State Health Law (Section 3302, paragraph a, subdivision 5).
Concentrated Cannabis is defined by the New York State Health Law (Section 3302, paragraph a-5)] 

E.8b	Uses or possesses cannabis or derivatives of cannabis, except as defined in the College Drug policy.
Minimum: Disciplinary Probation		Maximum: Expulsion
Recommended Standard 1st Offense: Disciplinary probation for one year, mandatory substance education class (Includes parental notification).
Recommended Standard 2nd Offense: Suspension for one semester, a mandatory substance assessment and compliance with the terms of the assessment prior to return, disciplinary probation upon return for one academic year (Includes parental notification).
Recommended Standard 3rd Offense: Expulsion (Includes parental notification). 
E.8c 	Uses or possesses controlled substances as defined by the New York State Public Health Law (Except as defined in #s 8a, 8b, 9a, 9b, and 9c) for the purposes of altering mental or physical functioning, except as permitted by law.[footnoteRef:2]
Minimum: Disciplinary Probation	Maximum: Expulsion
Recommended Standard 1st Offense: Suspension for one semester, mandatory substance assessment and compliance with the terms of the assessment prior to return, and disciplinary probation upon return for one academic year (Includes parental notification).
Recommended Standard 2nd Offense: Expulsion (Includes parental notification) [2:  Such substances include, but are not limited to glue, nitrous oxide, ketamine, or related substances.] 

E.8d 	Manufactures, distributes, sells, gives, or offers cannabis or its derivatives, narcotics, hallucinogens, or controlled substances.
Minimum: Suspension		Maximum: Expulsion
Recommended Standard 1st Offense: Expulsion (Includes parental notification).
E.8e	Uses, possesses, gives, or has under their control any drug or alcohol paraphernalia, including but not limited to water pipes, bongs, beer balls, kegs, grinders, and hypodermic syringes/needles not prescribed by a licensed physician. 
Minimum: Reprimand		Maximum: Disciplinary Probation
Recommended Standard: Disciplinary probation for one academic year. (For paraphernalia associated with drugs other than cannabis, a mandatory substance assessment and compliance with the assessment will also be included).
E.9a	Underage Consumption of Alcohol
Minimum: Reprimand		Maximum: Expulsion
For students that are sanctioned to substance screening and education:
Recommended standard 1st Offense: Disciplinary Reprimand, substance education class (Includes parental notification).
Recommended Standard 2nd Offense: Disciplinary probation for one year, a substance assessment and compliance with the terms of the assessment (Includes parental notification).
Recommended Standard 3rd Offense: Suspension for one semester, a substance assessment and compliance with terms of the assessment prior to return, disciplinary probation for one year upon return (Includes parental notification).
Recommended Standard 4th Offense: Expulsion (Includes parental notification).
For students that are sanctioned to a substance assessment:
Recommended Standard 1st Offense: Disciplinary probation for one year, a substance assessment and compliance with terms of the assessment (Includes parental notification).
Recommended Standard 2nd Offense: Suspension for one semester, a substance assessment and compliance with terms of the assessment prior to return, disciplinary probation for one year upon return (Includes parental notification).
Recommended Standard 3rd Offense: Expulsion (Includes parental notification).
E.9b	Possesses an open container of alcohol. A container of alcohol is considered open when it is found in a public area not assigned to a student (e.g. hallways, lobbies, balconies, porches, outdoors, etc.)
Minimum: Reprimand		Maximum: Disciplinary Probation
Recommended Standard 1st Offense: Disciplinary Reprimand
Recommended Standard 2nd Offense: Disciplinary Probation for one semester and a substance education class.
E.9c	Public Intoxication. Public areas are those not assigned to a student (e.g. hallways, lobbies, balconies, porches, outdoors, residence assignment other than their own, etc.)
Minimum: Reprimand		Maximum: Expulsion
For students that are sanctioned to substance screening and education:
Recommended standard 1st Offense: Disciplinary Reprimand, substance education class (Includes parental notification).
Recommended Standard 2nd Offense: Disciplinary probation for one year, a substance assessment and compliance with the terms of the assessment (Includes parental notification).
Recommended Standard 3rd Offense: Suspension for one semester, a substance assessment and compliance with terms of the assessment prior to return, disciplinary probation for one year upon return (Includes parental notification). 
Recommended Standard 4th Offense: Expulsion and parental notification (Includes parental notification).
For students that are sanctioned to a substance assessment:
Recommended Standard 1st Offense: Disciplinary probation for one year, a substance assessment and compliance with terms of the assessment (Includes parental notification).
Recommended Standard 2nd Offense: Suspension for one semester, a substance assessment and compliance with terms of the assessment prior to return, disciplinary probation for one year upon return (Includes parental notification).
Recommended Standard 3rd Offense: Expulsion (Includes parental notification).
E.9d	College Alcohol Policy - All students must comply with the College Alcohol Policy:
· Students of legal drinking age are permitted to consume alcohol in their rooms, suites, or apartments with the door closed. 
· No alcohol is permitted in rooms, suites, or apartments where all assigned students are under 21 years old.
· If a room is shared by students who are under age and of legal drinking age, it must be clear that the alcohol is being consumed by those who are 21 years of age or older. 
· Alcohol or empty alcohol containers are not permitted in freshman or wellness residence assignments even if one or more residents are of legal drinking age.
· No person shall sell, deliver, give away, or cause, permit, or procure the sale, delivery, or giving away of alcoholic beverages to any person that is under the age of 21 years.
· No person under the age of 21 may possess any alcoholic beverage. (Please see Alcohol Beverage Policy)
Minimum: Reprimand		Maximum: Suspension

[bookmark: _Toc207117063]
Appendix 7 – Sample Letters from OCS to Students, regarding the Code of Conduct and College Policies

From: jonathan.horgan@purchase.edu <jonathan.horgan@purchase.edu> 
Sent: Wednesday, January 18, 2023 9:02 AM
To: (ALL.students) <ALL.students@purchase.edu>
Subject: Student Code of Conduct and College Policies
Dear Students,
As Purchase College students, you are responsible for knowing and abiding by college policies. These policies and regulations include but are not limited to the Student Code of Conduct, possible legal sanctions and penalties; statements of the health risks associated with alcohol and other drug abuse, programs and resources available, and campus disciplinary sanctions and recommended standards for violations of the code of conduct. 
The College policies and resources are available online. For your convenience, you can find direct links to these policies below. In addition, please remember that failure to read the policies or procedures related to the College’s expectation of your conduct does not constitute not being responsible for your behavior.
Student Code of Conduct
College Policies
Cannabis/Marijuana Policy
Hoverboard Policy 
Sexual Violence Prevention and Response
Biennial Report and Review
Finally, as a student of the College, whether residential or not, remember that you are responsible for reading all communication sent to you via your Purchase College email, since this is the College’s main mode of communication with you. In turn, please use your Purchase College email for all College related business and correspondence.
The purpose of our policies and procedures is to build a strong community based on respect for the rights of others, considerate behavior, and good judgment while maintaining an environment that is conducive to the educational mission of the College. If you have questions or I can be of assistance to you, please email saf.conduct@purchase.edu.
Best wishes for a successful and healthy semester.
Sincerely,
Jon Horgan
Interim Director, Office of Community Standards
Purchase College  |  914.251.6000 
Purchase College, State University of New York, 735 Anderson Hill Road, Purchase, NY 10577
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